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APPENDIX: 

Prime  Sponsor's  Response  to  Findings  and  Recommendations 


McGladrey  Hendrickson  &Cq 

CERTIFIED  PUBLIC  ACCOUNTANTS 


To  the  Legislative  Audit  Committee 
Montana  State  Legislature 
Helena,  Montana 


SUMMARY 

We  have  examined  the  Schedules  listed  in  the  foregoing  table  of  contents 
which  summarize  reported  financial  results  and  cash  position  of  subgrants 
awarded  by  the  State  of  Montana,  Department  of  Labor  and  Industry, 
Governor's  Employment  and  Training  Council  to  the  State  of  Montana, 
Department  of  Labor  and  Industry,  Employment  Security  Division,  Helena, 
Montana,  as  follows: 


Grant  Number 

and 

Prime  Sponsor 
Subgrant 
Number 

CETA 
Title 

II  ABC 

Contract 

Period 

Audit 

Period 

30-9-210-10 
30-9-210-05 

9160 

10/01/78  - 

09/30/79 

10/01/78 

-  09/30/79 

30-9-210-10 
39-9-210-05 

and 

9162 

ABC 

10/01/78  - 

09/30/79 

10/01/78 

-  09/30/79 

30-9-210-10 
39-9-210-05 

and 

9164 

ABC 

10/01/78  - 

09/30/79 

10/01/78 

-  09/30/79 

30-9-210-10 
39-9-210-05 

and 

9166 

ABC 

10/01/78  - 

09/30/79 

10/01/78 

-  09/30/79 

39-9-210-05 
30-9-210-10 
30-9-210-05 

and 

9170 
9174 

ABC 
ABC 

10/01/78  - 
10/01/78  - 

09/30/79 
09/30/79 

10/01/78 
10/01/78 

-  09/30/79 

-  09/30/79 

30-9-210-10 
30-9-210-05 

and 

9180 

ABC 

10/01/78  - 

09/30/79 

10/01/78 

-  09/30/79 

30-9-210-18 
30-5-054-21 
30-9-210-21 
30-9-210-05 

and 

9195 
9200 
9206 

ABC 
D 

04/02/79  - 
10/01/78  - 
04/01/79  - 

05/11/79 
03/31/79 
09/30/79 

04/02/79 
10/01/78 
04/01/79 

-  05/11/79 

-  03/31/79 

-  09/30/79 

30-9-210-21 
30-9-210-05 

and 

9212 

II 

D 

03/15/79  - 

09/30/79 

03/15/79 

-  09/30/79 

30-9-210-48 
30-9-210-05 

and 

9234 

IV 

YETP 

10/01/78  - 

09/30/79 

10/01/78 

-  09/30/79 

30-9-210-48 
30-9-210-05 

and 

9236 

IV 

YETP 

10/01/78  - 

09/30/79 

10/01/78 

-  09/30/79 

30-9-210-46 

9240 

IV 

GYETP 

06/04/79  - 

08/17/79 

06/04/79 

-  08/17/79 
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30-5-066-60        9250 

30-5-066-60        9256 

30-8-210-47  and    58255 

30-9-210-05 

30-8-210-45  and    9281 

30-9-210-05 

30-8-210-13  and    58308 

30-9-210-05 

The  audit  disclosed: 
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VI  10/01/78  -  09/30/79 

VI  10/01/78  -  09/30/79 

III  STIP  01/01/78  -  09/30/79 

III  STIP  01/01/79  -  11/30/79 

III  HIRE  06/09/78  -  09/30/79 


10/01/78  -  09/30/79 

10/01/78  -  09/30/79 

01/01/78  -  09/30/79 

01/01/79  -  11/30/79 

06/09/78  -  09/30/79 


•  The  Subgrantee  was  not  in  full  compliance  with  some  of  the  subgrant 
agreements. 

t  Workpapers  supporting  closeout  reports  contained  clerical  errors. 

•  For  one  subgrant,  funds  were  obligated  after  the  deadline  imposed  by  the 
U.S.  Department  of  Labor. 

•  Participant  eligibility  information  was  not  always  consistent  and  not 
all  procedures  were  performed  and  documented. 

•  Some  OJT  contractors  were  paid  more  than  the  50%  limitation  of  par- 
ticipant gross  wages. 

■  Expenditure  reports  for  some  PSE  contractors  did  not  agree  with  actual 
expenditures. 

f  One  PSE  contractor  was  in  violation  of  the  PSE  agreement. 

t  PSE  contracts  are  not  reviewed  and  modified  as  necessary. 

•  PSE  contracts  are  not  prepared  and  signed  prior  to  implementation. 

•  An  overpayment  for  a  CETA  participant  continued  after  receipt  of 
documentation  indicating  the  overpayment. 

Exhibits  I  through  VI  list  $9,739  of  questionable  expenditures 

disclosed  by  the  audit.  The  determination  as  to  whether  the  costs  will  be 

allowable  or  unallowable  under  the  subgrant  will  be  made  by  the  State  of 

Montana,  Department  of  Labor  and  Industry,  Governor's  Employment  and  Training 

Council.  Exhibits  I  through  VI  were  not  prepared  for  purposes  of  statistical 

projection. 


SCOPE  OF  AUDIT 

This  report  covers  our  examination  of  the  financial  results  of  program  opera- 
tions of  the  Subgrantee  for  the  subgrants  and  for  the  periods  referred  to  in  the 
preceding  Summary. 

Our  examination  was  made  in  accordance  with  instructions  contained  in  the  CETA 
Financial  and  Compliance  Audit  Guide  and  provisions  of  the  "Standards  for  Audit 
of  Governmental  Organizations,  Programs,  Activities  and  Functions",  promulgated 
by  the  Comptroller  General,  which  pertain  to  financial  and  compliance  audits. 


Our  examination  included  such  tests  of  the  accounting  and  program  records  and 
such  other  auditing  procedures  as  we  considered  necessary  in  the  circumstances. 

The  aforementioned  Schedules  are  required  to  be  prepared  in  accordance  with  the 
Standards  for  Grantee  Financial  Management  Systems  (Federal  Management  Circular 
74-7,  Attachment  G)  in  conformity  with  the  CETA  Regulations;  therefore,  they  are 
not  intended  to  present  either  the  financial  results  of  operations  or  financial 
position  in  conformity  with  generally  accepted  accounting  principles. 

Statistical  sampling  is  the  preferred  method  of  selecting  a  sample. 
Accordingly,  in  any  area  where  the  volume  of  transactions  and  record  locations 
would  permit,  we  have  used  statistical  sampling  for  purposes  of  determining  the 
audit  sample  size,  selecting  the  sample  items  and  evaluating  the  results  for  the 
periods  examined.  Our  tests  were  designed  on  an  attribute  sampling  basis,  based 
on  an  expected  rate  of  occurrence  of  3%  and  a  confidence  level  of  90%. 

BACKGROUND 

Our  audit  consisted  of  an  examination  of  the  financial  and  program  records 
related  to  CETA  programs  operated  by  the  Subgrantee. 

The  objectives  of  the  audit  were  to  determine  whether  the  financial  operations 
were  properly  conducted  and  documented,  whether  the  Schedules  were  fairly  pre- 
sented and  whether  the  Subgrantee  complied  with  applicable  laws  and  regulations. 
Our  examination  did  not  include  a  review  of  economy  and  efficiency  or  a  review 
to  determine  whether  desired  results  or  benefits  were  achieved. 

The  audit  was  made  by  arrangement  with  the  Prime  Sponsor,  State  of  Montana, 
Department  of  Labor  and  Industry,  Governor's  Employment  and  Training  Council,  to 
provide  audits  required  by  the  United  States  Department  of  Labor  and  to  provide 
the  Prime  Sponsor  with  information  about  the  Subgrantee.  The  audit  covered  the 
period  October  1,  1978  to  September  30,  1979  for  all  subgrants  ended  during  that 
period.  The  audit  period  was  extended  for  subgrants  58255  and  58308  for  opera- 
tions prior  to  October  1,  1978  as  these  subgrants  were  begun  prior  to  October 
1,  1978  and  no  interim  audits  had  been  performed.  The  audit  period  was 
extended  to  November  30,  1979  for  subgrant  9281  to  include  the  entire  period 
for  that  subgrant. 

The  Subgrantee  examined  in  this  audit  was  the  State  of  Montana,  Department  of 
Labor  and  Industry,  Employment  Security  Division.  The  audit  covered  all 
subgrants  between  the  Prime  Sponsor  and  this  Subgrantee  operated  during  the 
applicable  periods. 

We  reviewed  the  findings  and  recommendations  of  the  prior  audit  of  the  Subgran- 
tee for  subgrants  ending  during  the  period  October  1,  1977  to  September  30, 
1978.  We  found  all  recommendations  had  been  fully  implemented,  partially  imple- 
mented or  not  implemented  due  to  disagreement  with  the  finding.  We  specifically 
reviewed  those  items  either  partially  or  not  implemented  and  to  the  extent  they 
were  still  applicable,  included  the  findings  in  our  recommendations. 
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OPINION 

Exhibits  I  through  VI  list  $9,739  of  questioned  costs  disclosed  by  our  audit 
sampling  of  the  Subgrantee's  subgrant  records  for  the  periods  referred  to  in  the 
preceding  Summary.  The  determination  as  to  whether  such  costs  will  be  allowable 
or  unallowable  under  the  subgrant  agreements  will  be  made  by  the  State  of 
Montana,  Department  of  Labor  and  Industry,  Governor's  Employment  and  Training 
Council. 

In  our  opinion,  subject  to  any  effects  of  the  ultimate  resolution  of  questioned 
costs,  the  Schedules  listed  in  the  foregoing  table  of  contents  present  fairly, 
for  the  dates  and  periods  indicated  on  the  Schedules,  the  financial  results  of 
operations  and  CETA  cash  position  of  the  subgrants  awarded  to  the  State  of 
Montana,  Department  of  Labor  and  Industry,  Employment  Security  Division  in 
accordance  with  the  Standards  for  Grantee  Financial  Management  Systems  (Federal 
Management  Circular  74-7,  Attachment  G)  and  in  conformity  with  the  CETA 
regulations;  and  Exhibits  I  through  VI  present  fairly  the  costs  questioned  as  a 
result  of  our  audit. 

FINDINGS  AND  RECOMMENDATIONS 

Subgrant  Provisions 

1.  For  two  of  the  subgrants,  the  Subgrantee  was  not  in  compliance  with  the 
subgrant  agreement.  The  subgrants  and  the  areas  of  non-compliance  are 
as  follows: 

9281  -  The  ending  date  for  this  subgrant  per  the  most  recent  modifica- 
tion indicating  extension  was  November  1,  1979.  Prime  Sponsor 
personnel  indicated  that  this  date  was  a  typographical  error 
and  the  modification  should  have  read  November  15,  1979.  The 
Subgrantee  included  costs  under  this  subgrant  through  November 
30,  1979,  fifteen  days  after  the  Prime  Sponsor's  intention  and 
30  days  after  the  subgrant  agreement  date.  November  expen- 
ditures under  this  subgrant  were  $1,219. 

9234  -  A  provision  in  the  original  subgrant  agreement  restricted  admi- 
nistrative expenditures  to  8.3%  of  actual  expenditures.  Prior 
written  approval  was  required  to  exceed  that  rate.  This  provision 
was  not  addressed  in  subsequent  modifications.  The  total  admi- 
nistrative costs  incurred  under  the  subgrant  were  9.15%  of  total 
expenditures,  or  $499  over  what  the  subgrant  agreement  allowed. 

While  the  effects  of  non-compliance  are  not  material  in  respect  to  total 
expenditures  for  the  subgrants,  it  does  indicate  that  the  subgrant 
agreements  are  not  being  adequately  reviewed  and  appropriate  modifications 
are  not  being  made. 

Recommendation 

Subgrant  agreements  and  modifications  should  be  reviewed  for  intent 
and  accuracy. 


2.  Services  costs  for  subgrants  9162  and  9206  were  both  116%  of  the  budgeted 
amount.  The  subgrant  agreements  require  a  major  modification  if  the 
transfer  of  funds  among  cost  categories  results  in  an  increase  or  decrease 
of  15%  or  more.  Such  modification  should  have  been  made. 

Recommendation 

Make  budget  modifications  as  required  by  the  subgrant  agreement. 

Clerical  Accuracy  and  Documentation 

There  were  several  clerical  errors  which  caused  amounts  shown  on  the  closeout 
reports  to  be  in  error.  Most  would  be  reversed  against  succeeding  subgrants 
or  did  not  affect  total  expenditures.  Only  those  amounts  which  affected 
total  expenditures  and  would  not  be  reversed  against  a  succeeding  subgrant 
were  quesioned.  While  the  amounts  involved  are  not  significant,  the 
occurrence  and  lack  of  detection  indicates  lack  of  review  of  supporting 
workpapers.  Those  workpapers  should  be  adequately  documented  and  reviewed 
for  content  and  clerical  accuracy. 

Recommendation 

Review  workpapers  supporting  closeout  reports  for  content  and  clerical 
accuracy. 

Obligation  of  Funds 

The  U.S.  Department  of  Labor,  through  CETA  Letter  79-110,  extended  the 
deadline  for  obligating  HIRE  funds  to  June  30,  1979.  The  deadline  was 
reiterated  by  the  Prime  Sponsor  in  a  letter  dated  May  22,  1979.  The 
Subgrantee  entered  into  two  HIRE  OJT  contracts  during  July,  1979. 

Recommendation 

Communicate  deadlines  for  entering  contracts  to  appropriate  personnel. 

Participant  Eligibility 

1.  Two  ineligible  participants  were  discovered  as  a  result  of  participant 

eligibility  tests.  One  provided  details  regarding  previous  income  and 
employers  which  was  inconsistent  with  information  obtained  from  the 
Unemployment  Insurance  Bureau.   For  the  other,  all  the  necessary  infor- 
mation to  determine  ineligibility  was  on  various  forms  in  the  par- 
ticipants file  but  the  information  was  not  used  in  computing  annualized 
income.  In  this  instance  the  computation  of  annualized  income  was  not 
consistent  with  other  documentation  in  the  file. 

Recommendation 

Intake  files  should  be  reviewed  for  internal  consistency. 
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2.  Another  procedure  required  of  this  type  of  Subgrantee  is  that  all  par- 
ticipant applications  be  reviewed  by  a  person  other  than  the  interviewer 
within  thirty  days  of  the  participant's  enrollment.  While  this  proce- 
dure was  done  for  most  applications  after  the  regulation  became 
effective,  it  was  not  done  on  all  applications.  When  the  review  was 
done,  the  reviewer  did  not  always  initial  the  application  to  document 
the  review. 

Recommendation 

Perform  and  document  the  required  thirty  day  review  for  all  applica- 
tions. 

On  the  Job  Training  Contractors 

1.  Several  OJT  contractors  had  been  reimbursed  in  excess  of  the  50% 

limitation  of  the  employee's  gross  pay  during  the  contract  period.  We 
found  two  reasons  for  the  overpayments.  For  some,  hourly  employees  had 
not  worked  the  stated  hours  within  the  contract  period  and  for  others, 
employees  were  paid  on  a  salary  basis  which  translated  to  an  hourly  rate 
less  than  that  specified  in  the  agreement.  We  recognize  that  control 
procedures  had  been  implemented  subsequent  to  much  of  the  period  of  our 
review. 

Recommendation 

Continue  emphasis  on  reviewing  contractors  payroll  records  during  moni- 
toring visits. 

2.  As  previously  noted,  contractors  that  paid  employees  on  a  salary  basis 

were  not  always  paying  amounts  that  correspond  to  the  hourly  rate 
stated  in  the  OJT  agreement.  One  contractor  was  not  paying  the  Federal 
minimum  wage  for  a  short  period.  Such  situations  could  be  avoided  if 
the  necessary  monthly  salary  is  included  with  the  hourly  rate  in  the 
OJT  agreement. 

Recommendation 

Include  the  monthly  salary  that  is  equivalent  to  the  hourly  rate  in  the 
OJT  agreement. 

3.  Several  other  contractors  either  did  not  maintain  time  records  of 

hours  worked  or,  if  such  records  were  maintained,  were  no  longer 
available  at  the  time  of  our  review,  even  though  required  by  the  OJT 
agreement.  Many  of  these  contractors  were  small  operations  whose 
payroll  systems  would  not  inherently  require  the  completion  of  time 
reports  for  employees. 

Recommendation 

Review  payroll  systems  of  new  contractors  and  supply  blank  time  docu- 
mentation forms  to  those  contractors  who  would  not  normally  require 
or  retain  such  time  records.  The  time  documentation  should  be  cer- 
tified by  the  employer  and  employee. 
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PSE  Contractors 

1.  There  were  several  instances  where  contractors  submitted  expenditure 

amounts  which  did  not  agree  with  their  actual  costs.  One  contractor 
had  omitted  from  its  expenditure  reports  168  hours  which  the  PSE  par- 
ticipants worked,  another  contractor  had  included  a  terminated 
participant's  salary  on  a  succeeding  month's  expenditure  report,  and 
three  others  had  claimed  fringe  benefits  that  did  not  agree  with  their 
records.  All  of  the  errors  appeared  to  be  inadvertent  mistakes  which 
were  not  detected  by  the  Contractor's  internal  controls.  While  these 
errors  will  inevitably  continue  to  occur  and  no  reasonable  system  will 
detect  all  errors  by  contractors,  we  believe  that  additional  procedures 
should  be  implemented  to  monitor  and  supervise  contractors. 

Recommendation 

Implement  additional  procedures  to  increase  monitoring  and  super- 
vision of  PSE  contractors. 

2.  Some  contractors  either  did  not  maintain  time  reports  or  such  reports  were 

not  adequately  certified  by  both  the  participant  and  the  supervisor. 
Costs  were  questioned  when  neither  the  participant  nor  the  supervisor 
signed  a  timesheet  because  in  such  cases  there  is  not  adequate  documen- 
tation to  support  the  hours  invoiced.  In  other  instances,  such  support 
was  weakened  by  the  absence  of  the  supervisor's  signature.  Some 
contractors,  because  of  their  small  size,  did  not  require  time  sheets  of 
any  of  their  employees.  Although  the  PSE  agreement  requires  time  sheets 
or  schedules,  it  is  apparent  that  not  all  contractors  are  in  compliance. 

Recommendation 

Instruct  contractors  of  the  required  time  and  attendance  documentation 
necessary  to  support  CETA  expenditures. 

3.  Certain  PSE  participants  were  not  covered  by  Worker's  Compensation  when 

employed  by  the  contractor.  Absence  of  such  coverage  is  a  violation  of 
state  law  as  well  as  CETA  regulations.  Proper  instruction  of  Subgrantee 
personnel  reviewing  invoices  should  have  detected  the  lack  of  coverage. 

Recommendation 

Instruct  contractors  of  the  required  fringe  benefits  and 
instruct  Subgrantee  personnel  on  detection  of  non-compliance. 

4.  A  PSE  contractor  had  started  a  participant  in  a  PSE  position  prior  to 

enrollment  in  the  program.  While  there  were  extenuating  circumstances, 
such  an  action  was  a  violation  of  the  PSE  agreement  and  against  verbal 
instructions  by  Subgrantee  personnel.  Although  the  violation  was 
detected  by  review  of  the  expenditure  reports,  immediate  action  was  not 
taken. 

Recommendation 

Enforce  the  PSE  agreement  provision  requiring  the  Job  Service  to  refer 
all  potential  applicants  for  a  PSE  position. 
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PSE  Contracts 

1.  Not  all  PSE  contracts  are   modified  when  the  need  for  change  arises. 

In  one  instance,  a  participant  under  a  state  agency  contract  was 
properly  receiving  grade  5  step  2  pay,  but  the  pay  rate  for  that 
contract  slot  was  equivalent  to  grade  5  step  1.  While  approval  was 
given  for  the  higher  rate,  the  PSE  contract  was  not  modified  to 
reflect  the  change.  In  another  instance,  pay  rates  increased 
with  normal  increases  for  the  contractor's  employees,  but  the  PSE 
contract  was  not  modified.  To  give  the  contractor  authority  to 
incur  these  additional  CETA  expenditures  by  paying  the  higher 
rates,  it  is  necessary  that  the  contracts  be  modified. 

Recommendation 

Make  timely  modifications  of  PSE  contracts  to  reflect  changes  in 
contractor  wage  rates. 

2.  In  a  modification  made  for  a  PSE  contract,  a  clerical  mistake  caused 

the  budget  estimate  per  the  modification  to  be  incorrect.  The 
budfget  was  decreased  by  $2,500  when  the  actual  reduction  should 
have  been  $200. 

Recommendation 

PSE  contracts  and  modifications  should  be  reviewed  for  intent  and 
accuracy  before  issuance. 

3.  Several  PSE  contracts  were  not  signed  by  Subgrantee  and  Contractor 

personnel  prior  to  implementation.  One  contractor  mentioned  that 
they  sometimes  had  to  operate  their  PSE  positions  without  a 
contract  being  signed  until  a  month  or  more  into  the  contract 
period.  Although  the  contract  would  be  considered  fully  executed 
once  the  local  office  refers  and  the  contractor  hires  a 
participant,  it  should  be  procedure  to  have  the  contract  prepared 
and  signed  prior  to  the  start  date  of  the  contract. 

Recommendation 

Have  PSE  contracts  prepared  and  signed  prior  to  the  start  date  of  the 
contract. 

Payroll  Overpayment 

One  overpayment  was  discovered  during  participant  payroll  testing.  There 
was  documentation  in  the  contract  file  alerting  the  Subgrantee  that  the 
participant  was  receiving  GS-3  pay  for  a  GS-2  position.  If  this  docu- 
ment had  been  forwarded  to  the  Subgrantee' s  pay  unit,  the  period  of 
overpayment  could  have  been  reduced  form  approximately  ten  to  three 
months. 

Recommendation 

Route  all  documentation  regarding  pay  rates  and  changes  through  the 
Subgrantee  pay  unit. 
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REVIEW  OF  INTERNAL  ACCOUNTING  AND  ADMINISTRATIVE  CONTROLS 

As  part  of  our  examination,  we  made  a  study  of  the  systems  of  internal 
accounting  and  administrative  control  to  the  extent  we  considered  necessary 
to  evaluate  the  systems  as  required  by  the  CETA  Audit  Guide. 

The  objective  of  internal  accounting  and  administrative  control  is  to  pro- 
vide reasonable,  but  not  absolute,  assurance  as  to  the  safeguarding  of 
assets  against  loss  from  unauthorized  use  or  disposition,  and  the  reliabil- 
ity of  financial  records  for  preparing  financial  statements  and  maintaining 
accountability  for  assets.  The  concept  of  reasonable  assurance  recognizes 
that  the  cost  of  a  system  of  control  should  not  exceed  the  benefits  derived 
and  also  recognizes  that  the  evaluation  of  these  factors  necessarily 
requires  estimates  and  judgments  by  management. 

There  are  inherent  limitations  that  should  be  recognized  in  considering  the 
potential  effectiveness  of  any  system  of  internal  accounting  and  adminis- 
trative control.  In  the  performance  of  most  control  procedures,  errors 
can  result  from  misunderstanding  of  instructions,  mistakes  of  judgment, 
carelessness  or  other  personal  factors.  Control  procedures  whose  effec- 
tiveness depends  upon  segregation  of  duties  can  be  circumvented  by  collu- 
sion. Similarly,  control  procedures  can  be  circumvented  intentionally  by 
management  with  respect  to  the  estimates  and  judgments  required  in  the  pre- 
paration of  financial  statements.  Further,  projection  of  any  evaluation  of 
control  to  future  periods  is  subject  to  the  risk  that  the  procedures  may 
become  inadequate  because  of  changes  in  conditions  and  that  the  degree  of 
compliance  with  procedures  may  deteriorate. 

Our  study  and  evaluation  of  the  systems  of  internal  accounting  and  admin- 
istrative control  for  the  periods  referred  to  in  the  preceding  Summary 
would  not  necessarily  disclose  all  weaknesses  in  the  system;  however  in  our 
opinion,  the  internal  accounting  and  administrative  control  procedures  are 
in  general  agreement  with  procedures  presecribed  by  Federal  Regulations  and 
the  Department  of  Labor  CETA  guidelines  which  have  been  determined  to  be 
adequate  for  accountability  of  assets  and  compliance  with  regulations. 
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EXIT  CONFERENCE 

An  exit  conference  was  held  at  Helena,  Montana  on  August  4,  1980.  Those 
in  attendance  were: 

Subgrantee: 

Bob  Fuhrmann,  Program  Coordinator 
Jim  Hill ,  Coordinator 

Prime  Sponsor: 

D.A.   Schreder,    P.S.E.   Bureau  Chief 
Jim  Bernet,   P.S.E.   Program  Manager 
Peg  Hartman,  Job  Training  Bureau  Chief 
Gina  Wiest,  Job  Training  Program  Manager 
Florine  Smith,  Fiscal   Bureau  Chief 
Cheryl    Leppink,  Fiscal   Manager 
GaryMcDanel,   Fiscal   Manager 

Auditors: 

Richard  Burris,  Manager 
Norm  Kolpin,  Staff 
William  Erickson,  Staff 

Audit  findings  and  recommendations  were  discussed.  General  agreement  was 
reached  as  to  the  audit  findings. 

This  report  is  intended  for  use  in  connection  with  the  administration  of 
CETA  grants  to  which  it  refers  and  should  not  be  used  for  any  other 
purposes. 
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Billings,  Montana 
April  25,  1980 


STATE  OF  MONTANA 

DEPARTMENT  OF  LABOR  AND  INDUSTRY 

EMPLOYMENT  SECURITY  DIVISION 

SUMMARY  STATEMENT  OF  ACCRUED  EXPENDITURES 

FROM  OCTOBER  1.  1978  TO  SEPTEMBER  30.  1979 

(Except  Subgrant  58525  beginning  January  1,  1976.  Subgrant  56308  beginning  June  9.  1978 

and  Subgrant  9261  ending  Hoveinber  30.  1979) 


COST  CATEGORY 
Administration 
Allowances 
Wages 

Fringe  benefits 
Training 
Services 

Totals 


II 

ABC 

11 

II 

0 

III 

Budget 

Accrued 
Expenditures 

Budget 

ia 

Accrued 
enditures 

Budget 

Accrued 
Expenditures 

Budget 

Accrued 
Expenditures 

S   377,523 

$   334,432 

$   104,830 

$ 

39,088 

$    70,972 

$    70,395 

$  46,368 

S  38.602 

1,091,913 

900,112 

- 

110.800 

68,344 

190.933 

165.563 

599.459 

578,115 

3.966,084 

1,177.611 

2.482,536 

1.907,549 

- 

42,050 

38,885 

646,472 

180.223 

350.530 

262,163 

984,035 

747,705 

262,077 

- 

450,609 

77,085 

330.854 

299.208 

681 .387 

657.747 

262,077 
S  5,241,540 

1 

55.607 
1.452,534 

95,683 
$  3,561,130 

102,604 
$  2.488,140 

114.363 
S  682.518 

109.241 

%   3,776,367 

$  3.256,996 

$  612,614 

STATE  OF  HONTAMA 

DEPARTMEHT  OF  LABOR  AND  IMOUSTRY 

EHPLOMENT  SECURITY  DIVISIOW 

SUMMARY  STATEMENT  OF  ACCRUED  EXPEMPITURES  (COHTINUED) 

FROM  OCTOBER  1,  1976  TO  SEPTEMBER  30,  1979 

[Except  Subgrant  58525  beginning  January  1,  1978.  Subgrant  58308  beginning  June  9,  1978 

and  Subgrant  9281  ending  November  30,  1979} 


Accrued  Accrued  Accrued 

COST  CATEGORY  Budget  Expenditures  Budget  Expenditures  Budget  Expenditures 

Administration  $  11.904  S  10.195  $   209.008  $    210,547  S    820,605  S    703,259 

Allowances  53,403  37,628  110.900  81.176  1,557,949  1,252,823 

Wages  .  -  6,157,457  5,415,275  13,205,536  9,078,550 

Fringe  benefits  -  -  888,798  763,477  1,927,850  1,244,753 

Training  26,987  22,058  342,109  54,850  2,396,671  1,200,906 

Services  25,877  23,535  268.384  275,515  1,447,771  1,224,249 

Totals  S  118,171  $  93,416  i  7,976,656  S  6,800,840  S  21.356.382  S  14.704.540 


See  Notes  to  Schedules  and  Exhibits. 
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STATE  OF  HONT«NA 

DEPARTMENr  OF  LABOR  AHD  INDUSTRY 

EMPLOYMENT  SECUBITV  DIVISION 


SUMHABY  STATEHEKT  OE  ACCRUED  EXPENDITURES 

BY  PROGRAM  ACTIVITY 

FROM  OCTOBER  1,  1978  TO  SEPTEMBER  30,  1979 

(Except  Subgrant  58525  beginning  January  1,  1978.  Subgrant  58308  beginning  June  9,  1978 

and  Subgrant  9281  ending  November  30,  1979) 


PROGRAM  ACTIVITY 
Classroom  training 
On-tho-Job  training 
PSE  -  Uagcs 

Fringe  benefits 

Otiior 
Work  experience 
Services  to  participants 
Otlior 

Totals 


II 

ABC 

II 

II 

D 

Ill 

Budget 

Accrued 
Expenditures 

Budget 

Accrued 
Expenditures 

Budget 

Si 

Accrued 
penditures 

Accrued 
Budget   Expenditures 

S  1,484,146 

S  1,195,898 

5 

i 

S 

S 

S  282,699   $  252,406 

442,037 

388,324 

- 

- 

399,819    360,208 

- 

- 

3.966.084 

1.177,611 

2.482.536 

1,907.549 

- 

- 

- 

646.472 

180,228 

350.530 

262.163 

- 

- 

- 

628,984 

94,695 

728.064 

318.428 

- 

689,360 

660.637 

- 

- 

- 

- 

- 

1,145,824 

1,006,687 

- 

- 

- 

- 

15.000 

5.450 

- 

- 

i   3,776,367  t   3,256.996  i   5,241,540   t  1,452,534  t   3,561,130   S  2,488,140  t   682,518   $  612,614 


STATE  OF  HOUTAHA 

DEPABTHEHT  OF  LABOR  AND  INDUSTRY 

EMPLOYMENT  SECUBITY  DIVISION 


SUMMARY  STATEMENT  OF  ACCRUED  EXPENDITURES 

BY  PROGRAM  ACTIVITY  (CONTINUED) 

FROM  OCTOBER  1,  1978  TO  SEPTEMBER  30.  1979 

(Except  Subqrant  58525  beginning  January  1,  1978.  Subgrant  58308  beginning  June  9.  1978 

and  Subgrant  9281  ending  November  30,  1979} 


PROGRAM  ACTIVITY 
Classroom  training 
On-the-job  training 
PSE-  Wages 

Fringe  benefits 

Other 
Work  experience 
Services  to  participants 
Other 

Totals 


T  I  T 

L 

E 

T  0  I  A 

L 

IV 

VI 

Budget 

E) 
$ 

Budget 

Accrued 
Expenditures 

$  53.678 

Budget 

Accrued 
Expenditures 

$ 

Accrued 
cpenditures 

$  73.763 

$ 

S  1,840,608 

1,501,982 

29.408 

25.862 

- 

- 

871,264 

774.394 

- 

- 

6.157,457 

5,415,275 

12,606,077 

8.500,435 

- 

- 

888,793 

763,477 

1.885,800 

1.205,868 

- 

930,401 

622,088 

2,287.449 

1.035.211 

- 

- 

689,360 

660.637 

15.000 

13,876 

- 

1,160,824 

1.020.563 

- 

. 

. 

15,000 

5,450 

$  118,171        $     93,416       $  7.976.656       $  6,800,840  S  21.356,382      t  H.704,540 


See  Notes  to  Schedules  and  Exhibits. 
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STATE  OF  MONTANA 

DEPARTMENT  OF  LABOR  AND  INDUSTRY 

EMPLOYMENT  SECURITY  DIVISION 

CETA  SUBGRANT  NO.  9160,  TITLE  II  ABC 

STATUS  OF  FEDERAL  CASH 
FROM  OCTOBER  1,  1978  TO  SEPTEMBER  30,  1979 


CASH  ON  HAND,  October  1,  1978  $ 

INCREASES- 

Federal  cash  received  442,000 

DECREASES- 

Gross  disbursements  259,556 

CASH  ON  HAND,  September  30,  1979  $  182.444 


See  Notes  to  Schedules  and  Exhibits. 
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STATE  OF  MONTANA 

DEPARTMENT  OF  LABOR  AND  INDUSTRY 

EMPLOYMENT  SECURITY  DIVISION 

CETA  SUBGRANT  NO.  9160,  TITLE  II  ABC 

ON  THE  JOB  TRAINING 

STATEMENT  OF  ACCRUED  EXPENDITURES 
FROM  OCTOBER  1.  1978  TO  SEPTEMBER  30.  1979 


COST  CATEGORY 


Total 

Total 

Accrued 

Subgrant 

Expendi- 

Budget 

tures 

Administration  $  74,346    $  71,199 

Training  367,691      317.125 

Totals  $  442,037     $  388,324 


See  Notes  to  Schedules  and  Exhibits. 
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STATE  OF  MONTANA 

DEPARTMENT  OF  LABOR  AND  INDUSTRY 

EMPLOYMENT  SECURITY  DIVISION 

CETA  SUBGRANT  NO.  9160.  TITLE  II  ABC 

SUMMARY  SCHEDULE  OF  QUESTIONED  COSTS 
FROM  OCTOBER  1.  1978  TO  SEPTEMBER  30.  1979 


Total 

Amount  Supporting 

COST  CATEGORY                         Questioned  Exhibit 

Training                                 $  ^^^  ^'^ 


See  Notes  to  Schedules  and  Exhibits. 
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STATE  OF  MONTANA 

DEPARTMENT  OF  LABOR  AND  INDUSTRY 

EMPLOYMENT  SECURITY  DIVISION 

CETA  SUBGRANT  NO.  9160,  TITLE  II  ABC 

DETAILED  SCHEDULE  OF  QUESTIONED  COSTS 
FROM  OCTOBER  1,  1978  TO  SEPTEMBER  30,  1979 


1.  In  some  instances,  contractors  were  reimbursed  in  excess  of  the  50% 
limitation  for  gross  wages  during  the  contract  period. 


Contract  No. 

Gross  Pay 

50%  Limit 

Reimbursement 

Overpayment 

309-302-077 
309-302-087 
309-302-285 

$  1.477 
1,280 
1,295 

$  738 
640 
648 

$  761 
672 
720 

$  23 
35 
72 

Total 

questioned 

$  130 

2.  One  contractor,  no.  309-302-012,  paid  the  CETA  participant  by  a  monthly 
salary  of  $480  per  month  for  31^^  months  and  $500  per  month  for  the  last 
3/4  month  before  the  participant  terminated.  These  rates  translate  to 
$2.77  per  hour  and  $2.88  per  hour,  respectively.  Neither  of  these 
equalled  the  rate  stated  in  the  contract  of  $3.00  per  hour  and  the 
higher  rate  did  not  equal  the  Federal  minimum  wage  of  $2.90  per  hour  in 
effect  for  the  last  II/4  months  of  the  contract.  Since  CETA  regulations 
require  at  least  the  Federal  minimum  wage  be  paid,  the  entire  CETA  reim- 
bursement for  when  the  Contractor  was  not  in  compliance,  $349  was 
questioned. 

Note:  If  resolution  of  the  above  is  made  in  favor  of  the  Contractor, 
there  will  still  be  $100  in  questioned  costs  calculated  as  fol lows- 
Amount 
Contract  No.   Gross  Salary   50%  Limitation   Reimbursed   Overpayment 

309-302-012     $  1,960        $  980        $  1,080     $  100 


See  Notes  to  Schedules  and  Exhibits. 
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STATE  OF  MONTANA 

DEPARTMENT  OF  LABOR  AND  INDUSTRY 

EMPLOYMENT  SECURITY  DIVISION 

CETA  SUBGRANT  NO.  9162.  TITLE  II  ABC 

STATUS  OF  FEDERAL  CASH 
FROM  OCTOBER  1,  1978  TO  SEPTEMBER  30,  1979 


CASH  ON  HAND,  October  1,  1978  $ 

INCREASES- 

Federal  cash  received  1,253,100 

DECREASES- 

Gross  disbursements  987,458 

CASH  ON  HAND,  September  30,  1979  $   265,642 


See  Notes  to  Schedules  and  Exhibits. 
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STATE  OF  MONTANA 

DEPARTMENT  OF  LABOR  AND  INDUSTRY 

EMPLOYMENT  SECURITY  DIVISION 

CETA  SUBGRANT  NO.  9162,  TITLE  II  ABC 

CLASSROOM  TRAINING 

STATEMENT  OF  ACCRUED  EXPENDITURES 
FROM  OCTOBER  1.  1978  TO  SEPTEMBER  30.  1979 


COST  CATEGORY 
Administration 
Al lowances 
Training 
Services 
Totals 


Total 
Subgrant 
Budget 

Total 
Accrued 
Expendi- 
tures 

$   111,875 

$ 

101,572 

791.904 

639.536 

367,865 

263,512 

21,057 

24,469 

$  1,292,701 

1 

1,029,089 

See  Notes  to  Schedules  and  Exhibits. 
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STATE  OF  MONTANA 

DEPARTMENT  OF  LABOR  AND  INDUSTRY 

EMPLOYMENT  SECURITY  DIVISION 

CETA  SUBGRANT  NO.  9162,  TITLE  II  ABC 

SUMMARY  SCHEDULE  OF  QUESTIONED  COSTS 
FROM  OCTOBER  1,  1978  TO  SEPTEMBER  30.  1979 


Total 

Amount  Supporting 

COST  CATEGORY                           Questioned  Exhibit 

Allowances                                  $  102  H-A 


See  Notes  to  Schedules  and  Exhibit; 
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STATE  OF  MONTANA 

DEPARTMENT  OF  LABOR  AND  INDUSTRY 

EMPLOYMENT  SECURITY  DIVISION 

CETA  SUBGRANT  NO.  9162.  TITLE  II  ABC 

DETAILED  SCHEDULE  OF  QUESTIONED  COSTS 
FROM  OCTOBER  1,  1978  TO  SEPTEMBER  30.  1979 


One  participant  enrolled  under  this  Gubgrant  did  not  meet  the  eligibility 
requirements  for  Title  II  B  programs.  The  participant's  six  month 
annualized  income  was  over  the  limit  for  classification  as  economically 
disadvantaged.  The  participant  was  enrolled  In  September,  1979,  and  most 
of  his  allowances  were  paid  subsequent  to  this  subgrant  period. 


See   ftotes  to  Schedules  and  Exhibits. 
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STATE  OF  MONTANA 

DEPARTMENT  OF  LABOR  AND  INDUSTRY 

EMPLOYMENT  SECURITY  DIVISION 

CETA  SUBGRANT  NO.  9164,  TITLE  II  ABC 

STATUS  OF  FEDERAL  CASH 
FROM  OCTOBER  1,  1978  TO  SEPTEMBER  30,  1979 


CASH  ON  HAND,  October  1,  1978  $ 

INCREASES- 

Federal  cash  received  686,204 

DECREASES- 

Gross  disbursements  621,521 

CASH  ON  HAND,  September  30,  1979  $  64,683 


See  Notes  to  Schedules  and  Exhibits, 
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STATE  OF  MONTANA 

DEPARTMENT  OF  LABOR  AND  INDUSTRY 

EMPLOYMENT  SECURITY  DIVISION 

CETA  SUBGRANT  NO.  9164,  TITLE  II  ABC 

SERVICES  TO  PARTICIPANTS 

STATEMENT  OF  ACCRUED  EXPENDITURES 
FROM  OCTOBER  1,  1978  TO  SEPTEMBER  30.  1979 


COST  CATEGORY 


Total 

Total 

Accrued 

Subgrant 

Expendi 

Budget 

tures 

Administration  $  31,483    $  27,962 

Services  654,721      628,133 

Totals  $  686,204     $  656,095 


See  Notes  to  Schedules  and  Exhibits. 
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STATE  OF  MONTANA 

DEPARTMENT  OF  LABOR  AND  INDUSTRY 

EMPLOYMENT  SECURITY  DIVISION 

CETA  SUBGRANT  NO.  9166,  TITLE  II  ABC 

STATUS  OF  FEDERAL  CASH 
FROM  OCTOBER  1,  1978  TO  SEPTEMBER  30,  1979 


CASH  ON  HAND,  October  1,  1978  $ 

INCREASES- 

Federal  cash  received       -  614,200 

DECREASES- 

Gross  disbursements  641,446 

CASH  (DEFICIT),  September  30,  1979  (Note  2)  $  (27,246) 


See  Notes  to  Schedules  and  Exhibits. 


-26-  Schedule  B-4 

STATE  OF  MONTANA 

DEPARTMENT  OF  LABOR  AND  INDUSTRY 

EMPLOYMENT  SECURITY  DIVISION 

CETA  SUBGRANT  NO.  9166.  TITLE  II  ABC 

ADULT  WORK  EXPERIENCE 

STATEMENT  OF  ACCRUED  EXPENDITURES 
FROM  OCTOBER  1,  1978  TO  SEPTEMBER  30.  1979 


Total 

Total  Accrued 

Subgrant  Expendi- 

COST  CATEGORY         -                  Budget  tures 

Administration                             $  47.851  $  43.637 

Wages                   "                  599,459  578.115 

Fringe  benefits                              42.050  38.885 

Totals                                    $  689.360  $  660.637 


See  Notes  to  Schedules  and  Exhibits. 


-27-  Schedule  A-5 

STATE  OF  MONTANA 

DEPARTMENT  OF  LABOR  AND  INDUSTRY 

EMPLOYMENT  SECURITY  DIVISION 

CETA  SUBGRANT  NO.  9170,  TITLE  II  ABC 

STATUS  OF  FEDERAL  CASH 
FROM  OCTOBER  1.  1978  TO  SEPTEMBER  30.  1979 


CASH  ON  HAND,  October  1,  1978  $   _ 
INCREASES- 

Federal  cash  received  3,750 
DECREASES- 

Gross  disbursements  4,561 

CASH  (DEFICIT),  September  30,  1979  (Note  2)                    $  (an) 


See  Notes  to  Schedules  and  Exhibits. 


-28-  Schedule  B-5 

STATE  OF  MONTANA 

DEPARTMENT  OF  LABOR  AND  INDUSTRY 

EMPLOYMENT  SECURITY  DIVISION 

CETA  SUBGRANT  NO.  9170,  TITLE  II  ABC 


NATIVE  AMERICAN  TALENT  BANK 


STATEMENT  OF  ACCRUED  EXPENDITURES 
FROM  OCTOBER  1,  1978  TO  SEPTEMBER  30,  1979 


COST  CATEGORY 


Total 

Total 

Accrued 

Subgrant 

Expendi- 

Budget 

tures 

Administration  $  15,000    $   5,450 


See  Notes  to  Schedules  and  Exhibits. 


-29-  Schedule  A-6 

STATE  OF  MONTANA 

DEPARTMENT  OF  LABOR  AND  INDUSTRY 

EMPLOYMENT  SECURITY  DIVISION 

CETA  SUBGRANT  NO.  9174,  TITLE  II  ABC 

STATUS  OF  FEDERAL  CASH 
FROM  OCTOBER  1,  1978  TO  SEPTEMBER  30,  1979 


CASH  ON  HAND,  October  1,  1978  $ 

INCREASES- 

Federal  cash  received  191,445 

DECREASES- 

Gross  disbursements  162,120 

CASH  ON  HAND,  September  30,  1979  $  29,325 


See  Notes  to  Schedules  and  Exhibits. 


-30- 


Schedule  B-6 


STATE  OF  MONTANA 

DEPARTMENT  OF  LABOR  AND  INDUSTRY 

EMPLOYMENT  SECURITY  DIVISION 

CETA  SUBGRANT  NO.  9174.  TITLE  II  ABC 

ADULT  BASIC  EDUCATION 


STATEMENT  OF  ACCRUED  EXPENDITURES 
FROM  OCTOBER  1.  1978  TO  SEPTEMBER  30.  1979 


COST  CATEGORY 
Administration 
Al lowances 
Training 
Total s 


Total 
Subgrant 
Budget 

$  24,738 

129,309 

37.398 

$  191,445 


Total 
Accrued 
Expendi- 

tures 

$  23,262 

112,611 

30,936 

$  166.809 


See  Notes  to  Schedules  and  Exhibits. 


-31-  Schedule  A-7 

STATE  OF  MONTANA 

DEPARTMENT  OF  LABOR  AND  INDUSTRY 

EMPLOYMENT  SECURITY  DIVISION 

CETA  SUBGRANT  NO.  9180.  TITLE  II  ABC 

STATUS  OF  FEDERAL  CASH 
FROM  OCTOBER  1.  1978  TO  SEPTEMBER  30.  1979 


CASH  ON  HAND,  October  1.  1978  $ 

INCREASES- 

Federal  cash  received  -  400.836 

DECREASES- 

Gross  disbursements  327.810 

CASH  ON  HAND,  September  30,  1979  $  73.026 


See  Notes  to  Schedules  and  Exhibits. 


-32-  Schedule  B-7 

STATE  OF  MONTANA 
DEPARTMENT  OF  LABOR  AND  INDUSTRY 
EMPLOYMENT  SECURITY  DIVISION 
CETA  SUBGRANT  NO.  9180,  TITLE  II  ABC 
WORLD  OF  WORK 

STATEMENT  OF  ACCRUED  EXPENDITURES 
FROM  OCTOBER  1,  1978  TO  SEPTEMBER  30,  1979 


Total 
Total       Accrued 
Subgrant     £xpendi- 
COST  CATEGORY  Budget       tures 


Administration 
Al lowances 
Training 
Services 
Totals 


$  71,092 

$ 

61,224 

170,000 

147,965 

205,331 

131.032 

4,609 

4,513 

$  451,032 

$_ 

344,734 

See  Notes  to  Schedules  and  Exhibits. 


-33-  Schedule  A-8 

STATE  OF  MONTANA 

DEPARTMENT  OF  LABOR  AND  INDUSTRY 

EMPLOYMENT  SECURITY  DIVISION 

CETA  SUBGRANT  NO.  9195,  TITLE  II  ABC 

STATUS  OF  FEDERAL  CASH 
FROM  APRIL  2,  1979  TO  MAY  11,  1979 


CASH  ON  HAND,  April  2,  1979  $ 

INCREASES- 

Federal  cash  received  -7,750 

DECREASES- 

Gross  disbursements  5,858 

CASH  ON  HAND,  May  11,  1979  $   1,892 


See  Notes  to  Schedules  and  Exhibits. 


-34- 


Schedule  B-8 


STATE  OF  MONTANA 

DEPARTMENT  OF  LABOR  AND  INDUSTRY 

EMPLOYMENT  SECURITY  DIVISION 

CETA  SUBGRANT  NO.  9195,  TITLE  II  ABC 

PRE-APPRENTICESHIP 

STATEMENT  OF  ACCRUED  EXPENDITURES 
FROM  APRIL  2.  1979  TO  MAY  11.  1979 


COST  CATEGORY 
Administration 
Al lowances 
Training 
Services 
Totals 


Total 
Subgrant 
Budget 

Total 
Accrued 
Expendi- 
tures 

$   1.138 

$    126 

700 

- 

5,750 

5,100 

1.000 

632 

$   8,588 

$   5,858 

See  Notes  to  Schedules  and  Exhibits. 


-35-  Schedule  A-9 

STATE  OF  MONTANA 
DEPARTMENT  OF  LABOR  AND  INDUSTRY 

EMPLOYMENT  SECURITY  DIVISION 
CETA  SUBGRANT  NO.  9200,  TITLE  II 

STATUS  OF  FEDERAL  CASH 
FROM  OCTOBER  1.  1978  TO  MARCH  31,  1979 


CASH  ON  HAND,  October  1,  1978  $ 

INCREASES- 

Federal  cash  received  1,021,000 

DECREASES-  _ 

Gross  disbursements  968,446 

CASH  ON  HAND,  March  31,  1979  $    52,554 


See  Notes  to  Schedules  and  Exhibits. 


-36- 


Schedule  B-9 


STATE  OF  MONTANA 
DEPARTMENT  OF  LABOR  AND  INDUSTRY 

EMPLOYMENT  SECURITY  DIVISION 
CETA  SUBGRANT  NO.  9200,  TITLE  II 
PUBLIC  SERVICE  EMPLOYMENT 


STATEMENT  OF  ACCRUED  EXPENDITURES 
FROM  OCTOBER  1.  1978  TO  MARCH  31.  1 979 


COST  CATEGORY 
Administration 
Wages 

Fringe  benefits 
Training 
Services 
Totals 


Total 
Subgrant 
Budget 

104,830 

Total 
Accrued 
Expendi- 
tures 

$ 

$ 

39,088 

3.966,084 

1,177,611 

646,472 

180,228 

262,077 

- 

262,077 

55,607 

1 

5.241,540 

1 

1.452.534 

See  Notes  to  Schedules  and  Exhibits. 


-37-  Schedule  A-10 

STATE  OF  MONTANA 


DEPARTMENT  OF  LABOR  AND  INDUSTRY 

EMPLOYMENT  SECURITY  DIVISION 

CETA  SUBGRANT  NO.  9206,  TITLE  II  D 

STATUS  OF  FEDERAL  CASH 
FROM  APRIL  1,  1979  TO  SEPTEMBER  30,  1979 


CASH  ON  HAND,  April  1,  1979  $ 

INCREASES- 

Federal  cash  received  2,221,666 

DECREASES- 

Gross  disbursements  1,868,357 

CASH  ON  HAND,  September  30,  1979  $   353,309 


See  Notes  to  Schedules  and  Exhibits. 


-38-  Schedule  B-10 

STATE  OF  MONTANA 

DEPARTMENT  OF  LABOR  AND  INDUSTRY 

EMPLOYMENT  SECURITY  DIVISION 

CETA  SUBGRANT  NO.  9206.  TITLE  II  D 

PUBLIC  SERVICE  EMPLOYMENT 


STATEMENT  OF  ACCRUED  EXPENDITURES 
FROM  APRIL  1.  1979  TO  SEPTEMBER  30,  1979 


COST  CATEGORY 
Administration 
Non-position 
Wages 

Fringe  benefits 
Training 
Services 
Totals 


Total 
Subgrant 
Budget 

Total 
Accrued 
Expendi- 
tures 

$ 

56,848 

$ 

57,880 

106,150 

67,497 

2,239,696 

1,766,417 

329,236 

248,982 

360,779 

76,231 

77,766 

90.373 

1 

3,170.475 

1 

2,307,380 

See  Notes  to  Schedules  and  Exhibits. 


-39-  Exhibit  III 

STATE  OF  MONTANA 

DEPARTMENT  OF  LABOR  AND  INDUSTRY 

EMPLOYMENT  SECURITY  DIVISION 

CETA  SUBGRANT  NO.  9206.  TITLE  II  D 

SUMMARY  SCHEDULE  OF  QUESTIONED  COSTS 
FROM  APRIL  1.  1979  TO  SEPTEMBER  30.1979 


Total 

Amount  Supporting 

COST  CATEGORY                           Questioned  Exhibit 

Wages                                     $  2,788  III-A 

Fringe  benefits                           -     597  III-A 

Total  $  3.385 


See  Notes  to  Schedules  and  Exhibits. 


-40-  Exhibit  III-A 

STATE  OF  MONTANA 

DEPARTMENT  OF  LABOR  AND  INDUSTRY 

EMPLOYMENT  SECURITY  DIVISION 

CETA  SUBGRANT  NO.  9206.  TITLE  II  D 

DETAILED  SCHEDULE  OF  QUESTIONED  COSTS 
FROM  APRIL  1.  1979  TO  SEPTEMBER  30,  1979 


1.  Contract  no.  327-9-3602  was  reimbursed  by  CETA  for  fringe  benefit  costs  in 
excess  of  what  they  actually  incurred.  Contractor  personnel  supplied  sche- 
dules indicating  an  overpayment  of  $201  for  Worker's  Compensation  and  $210 
for  health  insurance  for  total  questioned  costs  of  $411.   It  should  be  noted 
that  part  of  this  amount  would  be  attributable  to  the  previous  subgrant,  no. 
9200.  The  total  under  this  subgrant  is  included  to  facilitate  identifica- 
tion with  the  Contractor.   In  addition,  there  are   lesser  amounts  applicable 
to  prior  and  succeeding  fiscal  years  which  are  not  included  in  the  amount 
questioned. 

2.  Contract  no.  327-9-3624  was  reimbursed  by  CETA  for  the  entire  month  of 
April,  1979  while  the  participant  terminated  April  27,  1979.  As  a  result, 
the  Contractor  was  reimbursed  for  one  day  after  the  termination  date; 
Monday,  April  30.  One  day's  wages  of  $23  and  applicable  fringe  benefits  of 
$2  are  questioned. 

3.  One  participant  employed  under  contract  no.  327-9-3655  was  paid  at  a  rate 
one  grade  higher  than  allowed  for  his  position  under  the  contract.  The  par- 
ticipant transferred  to  a  GS-2  position  from  a  GS-3  position  under  another 
contract  but  continued  to  receive  GS-3  pay.  This  resulted  in  an  overpayment 
under  this  contract  of  $468  in  wages  and  $29  in  fringe  benefits  for  a  total 
amount  questioned  of  $497. 

4.  One  participant  started  working  in  her  PSE  position  under  contract  no. 
327-9-3006  one  week  before  her  intake  forms  were  prepared  at  the 
Subgrantee's  local  office.  By  starting  the  employee  before  eligibility  was 
determined  and  referral  made  by  the  local  office,  the  Contractor  was  in 
violation  of  the  PSE  agreement  with  the  Subgrantee.  In  addition,  such  a 
procedure  does  not  allow  for  preference  in  enrollment  for  specific  target 
groups  as  required  by  CETA  regulations.  For  those  reasons  the  participant's 
salary  of  $2,297  and  fringe  benefits  of  $155  are  questioned. 


See  Notes  to  Schedules  and  Exhibits. 


■41-  Schedule  A-11 


STATE 
DEPARTMENT  OF 

OF  MONTANA 

LABOR  AND  INDUSTRY 

EMPLOYMENT 

SECURITY  DIVISION 

CETA  SUBGRANT 

NO.  9212,  TITLE  II  D 

STATUS  OF  FEDERAL  CASH 

FROM  MARCH  15,  1979  TO  SEPTEMBER  30,  1979 


CASH  ON  HAND,  March  15,  1979  $ 

INCREASES- 

Federal  cash  received  344,000 

DECREASES- 

Gross  disbursements  144,693 

CASH  ON  HAND,  September  30,  1979  $   199,307 


See  Notes  to  Schedules  and  Exhibits. 


■42- 


Schedule  B-11 


STATE  OF  MONTANA 

DEPARTMENT  OF  LABOR  AND  INDUSTRY 

EMPLOYMENT  SECURITY  DIVISION 

CETA  SUBGRANT  NO.  9212,  TITLE  II  D 

PUBLIC  SERVICE  EMPLOYMENT 

STATEMENT  OF  ACCRUED  EXPENDITURES 
FROM  MARCH  15,  1979  TO  SEPTEMBER  30,  1979 


COST  CATEGORY 
Administration 
Allowances  (Non-position) 
Wages 

Fringe  benefits 
Training 
Services 
Totals 


Total 
Subgrant 
Budget 


Total 
Accrued 
Expendi- 
tures 


$ 

14,124 

$ 

12,515 

4,650 

847 

242,840 

141.132 

21,294 

13.181 

89,830 

854 

17,917 

12.231 

$ 

390,655 

$ 

180,760 

See  Notes  to  Schedules  and  Exhibits. 


4 


-43-  Schedule  A- 12 

STATE  OF  MONTANA 
DEPARTMENT  OF  LABOR  AND  INDUSTRY 
EMPLOYMENT  SECURITY  DIVISION 
CETA  SUBGRANT  NO.  9234,  TITLE  IV  YETP 

STATUS  OF  FEDERAL  CASH 
FROM  OCTOBER  1.  1978  TO  SEPTEMBER  30,  1979 


CASH  ON  HAND,  October  1,  1978  $ 
INCREASES- 

Federal  cash  received  78,000 
DECREASES- 

Gross  disbursements  50,596 

CASH  ON  HAND,  September  30,  1979  $    27,404 


See  Notes  to  Schedules  and  Exhibits. 


-44- 


Schedule  B-12 


STATE  OF  MONTANA 

DEPARTMENT  OF  LABOR  AND  INDUSTRY 

EMPLOYMENT  SECURITY  DIVISION 

CETA  SUBGRANT  NO.  9234.  TITLE  IV  YETP 

CLASSROOM  TRAINING 

STATEMENT  OF  ACCRUED  EXPENDITURES 
FROM  OCTOBER  1.  1978  TO  SEPTEMBER  30,  1979 


COST  CATEGORY 
Administration   — 
Allowances 
Training 
Services 
Totals 


Total 
Subgrant 
Budget 


Total 

Accrued 
Expendi- 
tures 


$ 

5,890 

$ 

4,913 

53,403 

37,628 

7,200 

5,509 

7,270 

5,628 

$ 

73,763 

$ 

53,678 

See  Notes  to  Schedules  and  Exhibits. 


-45-  Schedule  A-13 

STATE  OF  MONTANA 
DEPARTMENT  OF  LABOR  AND  INDUSTRY 
EMPLOYMENT  SECURITY  DIVISION 
CETA  SUBGRANT  NO.  9236,  TITLE  IV  YETP 

STATUS  OF  FEDERAL  CASH 
FROM  OCTOBER  1.  1978  TO  SEPTEMBER  30.  1979 


CASH  ON  HAND,  October  1,  1978  $ 

INCREASES- 

Federal  cash  received  -  31,000 

DECREASES- 

Gross  disbursements  13,319 

CASH  ON  HAND,  September  30,  1979  $    17,681 


See  Notes  to  Schedules  and  Exhibits. 


-46-  Schedule  B-13 

STATE  OF  MONTANA 
DEPARTMENT  OF  LABOR  AND  INDUSTRY 
EMPLOYMENT  SECURITY  DIVISION 
CETA  SUBGRANT  NO.  9236,  TITLE  IV  YETP 
ON  THE  JOB  TRAINING 

STATEMENT  OF  ACCRUED  EXPENDITURES 
FROM  OCTOBER  1,  1978  TO  SEPTEMBER  30,  1979 


Total 
Total       Accrued 
Subgrant     Expendi- 
COST  CATEGORY  Budget       tures 

Administration  —  $    4,059  $    3,853 

Training  19,787       16,549 

Services  5,562       5,460 

Totals  $ 29,408  $    25,862 


See  Notes  to  Schedules  and  Exhibits. 


-47-  Schedule  A-14 

STATE  OF  MONTANA 

DEPARTMENT  OF  LABOR  AND  INDUSTRY 

EMPLOYMENT  SECURITY  DIVISION 

CETA  SUBGRANT  NO.  9240.  TITLE  IV  GYETP 

STATUS  OF  FEDERAL  CASH 
FROM  JUNE  4,  1979  TO  AUGUST  17,  1979 


CASH  ON  HAND,  June  4.  1979  $ 

INCREASES- 

Federal  cash  received 
DECREASES- 

Gross  disbursements  13,876 

CASH  (DEFICIT),  August  17,  1979  (Note  2)  $   (13,876) 


See  Notes  to  Schedules  and  Exhibits. 


-48-  Schedule  B-U 

STATE  OF  MONTANA 

DEPARTMENT  OF  LABOR  AND  INDUSTRY 

EMPLOYMENT  SECURITY  DIVISION 

CETA  SUBGRANT  NO.  9240,  TITLE  IV  GYETP 

YOUTH  EMPLOYMENT  SERVICE 

STATEMENT  OF  ACCRUED  EXPENDITURES 
FROM  JUNE  4,  1979  TO  AUGUST  17,  1979 


COST  CATEGORY 
Administration 
Services 
Totals 


Total 
Subgrant 
Budget 

Total 
Accrued 
Expendi- 
tures 

$     1,955 

$ 

1,429 

13,045 

12,447 

$    15,000 

1 

13,876 

See  Notes  to  Schedules  and  Exhibits. 


-49-  Schedule  A-15 

STATE  OF  MONTANA 
DEPARTMENT  OF  LABOR  AND  INDUSTRY 

EMPLOYMENT  SECURITY  DIVISION 
CETA  SUBGRANT  NO.  9250.  TITLE  VI 

STATUS  OF  FEDERAL  CASH 
FROM  OCTOBER  1,  1978  TO  SEPTEMBER  30.  1979 


CASH  ON  HAND,  October  1,  1978  $ 

INCREASES- 

Federal  cash  received  3,640,000 

DECREASES- 

Gross  disbursements  3,274,062 

CASH  ON  HAND,  September  30,  1979  $   365.938 


See  Notes  to  Schedules  and  Exhibits. 


•50- 


Schedule  B-15 


STATE  OF  MONTANA 
DEPARTMENT  OF  LABOR  AND  INDUSTRY 

EMPLOYMENT  SECURITY  DIVISION 
CETA  SUBGRANT  NO.  9250.  TITLE  VI 
PUBLIC  SERVICE  EMPLOYMENT 


STATEMENT  OF  ACCRUED  EXPENDITURES 
FROM  OCTOBER  1,  1978  TO  SEPTEMBER  30,  1979 


COST  CATEGORY 
Administration 
Wages 

Fringe  benefits 
Training 
Services 
Totals 


Total 

Total 

Accrued 

Subgrant 

Expendi- 

Budget 
92,514 

tures 

$ 

$ 

90,921 

3,201,619 

2,861,914 

515,043 

459,039 

48,403 

3,273 

126,652 

132,169 

1 

3,984,231 

$. 

3,547,316 

See  Notes  to  Schedules  and  Exhibits. 


-51-  Exhibit  IV 

STATE  OF  MONTANA 
DEPARTMENT  OF  LABOR  AND  INDUSTRY 

EMPLOYMENT  SECURITY  DIVISION 
CETA  SUBGRANT  NO.  9250.  TITLE  VI 

SUMMARY  SCHEDULE  OF  QUESTIONED  COSTS 
FROM  OCTOBER  1,  1978  TO  SEPTEMBER  30.  1979 


Total 

Amount  Supporting 

COST  CATEGORY                          Questioned  Exhibit 

Wages                                     $  444  IV-A 

Fringe  benefits                               -:  30  IV-A 

Total  $  474 


See  Notes  to  Schedules  and  Exhibits. 


-52-  Exhibit  IV-A 

STATE  OF  MONTANA 


DEPARTMENT  OF  LABOR  AND  INDUSTRY 

EMPLOYMENT  SECURITY  DIVISION 
CETA  SUBGRANT  NO.  9250.  TITLE  VI 


DETAILED  SCHEDULE  OF  QUESTIONED  COSTS 
FROM  OCTOBER  1.  1978  TO  SEPTEMBER  30.  1979 


1.  Contract  no.  328-9-4028  was  normally  paying  participants  on  a  monthly 
salary.  For  the  second  pay  period  in  July,  1979  one  participant  was  paid  on 
an  hourly  basis.  The  normal  salary  was  $806  per  month  but  for  July  he  was 
paid  $847.  A  monthly  salary  would  even  out  normal  variances  in  hours  among 
pay  periods.  On  that  basis  $41  in  additional  wages  and  $3  in  additional 
fringe  benefits  paid  are  questioned. 

2.  For  the  same  Contractor  the  time  sheet  for  the  second  pay  period  in  August. 
1979  was  not  signed  by  the  participant  or  his  supervisor.  Based  on  inade- 
quate documentation  for  hours  worked  $403  in  wages  and  $27  in  fringe 
benefits  are  questioned. 


See  Notes  to  Schedules  and  Exhibits. 


-53-  Schedule  A-16 

STATE  OF  MONTANA 
DEPARTMENT  OF  LABOR  AND  INDUSTRY 

EMPLOYMENT  SECURITY  DIVISION 
CETA  SUBGRANT  NO.  9256.  TITLE  VI 

STATUS  OF  FEDERAL  CASH 
FROM  OCTOBER  1.  1978  TO  SEPTEMBER  30.  1979 


CASH  ON  HAND,  October  1.  1978  $ 

INCREASES- 

Federal  cash  received  2,840,000 

DECREASES- 

Gross  disbursements  3,004.001 

CASH  (DEFICIT),  September  30,  1979  (Note  2)  $  (164.001) 


See  Notes  to  Schedules  and  Exhibits. 


•54- 


Schedule  B-16 


STATE  OF  MONTANA 
DEPARTMENT  OF  LABOR  AND  INDUSTRY 

EMPLOYMENT  SECURITY  DIVISION 

CETA  SUBGRANT  NO.  9256,  TITLE  VI 

PUBLIC  SERVICE  EMPLOYMENT 

STATEMENT  OF  ACCRUED  EXPENDITURES 
FROM  OCTOBER  1,  1978  TO  SEPTEMBER  30,  1979 


COST  CATEGORY 
Administration 
Allowances  (Non-position) 
Wages 

Fringe  benefits 
Training 
Services 
Totals 


Total 
Subgrant 
Budget 

116,494 

Total 
Accrued 
Expendi- 
tures 

$ 

$ 

119,626 

110,900 

81,176 

2,955,838 

2,553,361 

373,755 

304,438 

293,706 

51,577 

141,732 

143,346 

$. 

3,992,425 

$. 

3,253,524 

See  Notes  to  Schedules  and  Exhibits. 


-55-  Exhibit  V 

STATE  OF  MONTANA 
DEPARTMENT  OF  LABOR  AND  INDUSTRY 

EMPLOYMENT  SECURITY  DIVISION 
CETA  SUBGRANT  NO.  9256.  TITLE  VI 

SUMMARY  SCHEDULE  OF  QUESTIONED  COSTS 
FROM  OCTOBER  1,  1978  TO  SEPTEMBER  30,  1979 


Total 

Amount  Supporting 

COST  CATEGORY                           Questioned  Exhibit 

Wages                                    $  2,393  V-A 

Fringe  benefits                                                                                  751  V-A 

Total  $  3,144 


See  Notes  to  Schedules  and  Exhibits. 


-56-  Exhibit  V-A 

STATE  OF  MONTANA 
DEPARTMENT  OF  LABOR  AND  INDUSTRY 

EMPLOYMENT  SECURITY  DIVISION 
CETA  SUBGRANT  NO.  9256,  TITLE  VI 

DETAILED  SCHEDULE  OF  QUESTIONED  COSTS 
FROM  OCTOBER  1,  1978  TO  SEPTEMBER  30.  1979 


1.  Contract  no.  329-9-2905  included  on  its  September  20,  1979  expenditure 
report  a  participant  who  had  terminated  August  20,  1979.  As  a  result,  the 
Contractor  received  reimbursement  for  one  month's  salary,  $700,  which  was 
not  worked  by  the  participant.  The  $700  overpayment  is  questioned. 

2.  Contract  no.  329-9-2073  continued  to  include  health  insurance  premiums  on 
its  CETA  expenditure  reports  after  a  participant  withdrew  from  coverage. 
The  last  month  the  participant  was  covered  by  the  plan  was  February,  1979. 
The  Contractor  had  invoiced  $60  per  month  from  March  through  September,  1979 
after  coverage  was  dropped.  As  a  result,  the  Contractor  was  reimbursed 
$420  for  expenditures  it  did  not  incur.  The  $420  overpayment  is  questioned. 

3.  Contract  no.  329-9-2868  was  computing  Worker's  Compensation  at  a  rate  of 
2.4%  on  its  CETA  expenditure  reports.  The  Contractor's  records  indicated 
that  all  employees,  including  PSE  participants,  were  listed  under  a  single 
classification  having  a  rate  of  .22%.  Based  on  that  rate,  the  gross  wages 
paid,  and  the  amounts  reimbursed  for  Worker's  Compensation  coverage,  an 
overpayment  of  $243  was  calculated  and  is  questioned. 

4.  One  participant  under  this  subgrant  did  not  meet  the  eligibility  require- 
ments for  Title  VI  programs.  The  participant  was  not  within  the  income 
limitations  and  was  not  unemployed  10  of  the  12  weeks  immediately  preceding 
application.  The  $1,693  in  wages  and  the  $88  in  fringe  benefits  paid  out  of 
this  subgrant  for  this  participant  are  questioned. 


See  Notes  to  Schedules  and  Exhibits. 
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Schedule  A-17 


STATE  OF  MONTANA 


DEPARTMENT  OF  LABOR  AND  INDUSTRY 
EMPLOYMENT  SECURITY  DIVISION 
CETA  SUBGRANT  NO.  58255,  TITLE  III  STIP 


STATUS  OF  FEDERAL  CASH 


FROM  JANUARY  1.  1978  TO  SEPTEMBER  30,  1979 


CASH  ON  HAND,  January  1,  1978 
INCREASES- 

Federal  cash  received 
DECREASES- 

Gross  disbursements 
CASH  ON  HAND,  September  30,  1979 


132,316 


123,763 


$    8,553 


See  Notes  to  Schedules  and  Exhibits. 
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Schedule  B-17 


STATE  OF  MONTANA 

DEPARTMENT  OF  LABOR  AND  INDUSTRY 

EMPLOYMENT  SECURITY  DIVISION 

CETA  SUBGRANT  NO.  58255,  TITLE  III  STIP 

CLASSROOM  TRAINING 


STATEMENT  OF  ACCRUED  EXPENDITURES 
FROM  JANUARY  1,  1978  TO  SEPTEMBER  30,  1979 


COST  CATEGORY 
Administration 
Al lowances 
Training 
Services 
Totals 


Total 
Subgrant 
Budget 

Total 
Accrued 
Expendi- 
tures 

$    15,178 

-$ 

10,870 

70,782 

69,168 

15,376 

14,395 

30,890 

29.330 

$   132,226 

i 

123,763 

See  Notes  to  Schedules  and  Exhibits. 


-59-  Schedule  A-18 

STATE  OF  MONTANA 

DEPARTMENT  OF  LABOR  AND  INDUSTRY 

EMPLOYMENT  SECURITY  DIVISION 

CETA  SUBGRANT  NO.  9281.  TITLE  III  STIP 

STATUS  OF  FEDERAL  CASH 
FROM  JANUARY  1,  1979  TO  NOVEMBER  30,  1979 


CASH  ON  HAND,  January  1,  1979  $ 

INCREASES- 

Federal  cash  received  -  152,273 

DECREASES- 

Gross  disbursements  128,643 

CASH  ON  HAND,  November  30,  1979  $    23,630 


See  Notes  to  Schedules  and  Exhibits. 


-60-  Schedule  B-18 

STATE  OF  MONTANA 

DEPARTMENT  OF  LABOR  AND  INDUSTRY 

EMPLOYMENT  SECURITY  DIVISION 

CETA  SUBGRANT  NO.  9281.  TITLE  III  STIP 

CLASSROOM  TRAINING 


STATEMENT  OF  ACCRUED  EXPENDITURES 
FROM  JANUARY  1.  1979  TO  NOVEMBER  30.  1979 


Total 
Total       Accrued 
Subgrant     Expendi- 
COST  CATEGORY  Budget       tures 

Administration 

Al lowances 

Training 

Services 

Totals 


$ 

6,022 

$ 

5,978 

120,151 

96,395 

7.178 

7,018 

17,122 

19,252 

$ 

150,473 

$_ 

128,643 

See  Notes  to  Schedules  and  Exhibits. 
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Schedule  A-19 


STATE  OF  MONTANA 
DEPARTMENT  OF  LABOR  AND  INDUSTRY 
EMPLOYMENT  SECURITY  DIVISION 
CETA  SUBGRANT  NO.  58308.  TITLE  III  HIRE 


STATUS  OF  FEDERAL  CASH 
FROM  JUNE  9,  1978  TO  SEPTEMBER  30,  1979 


CASH  ON  HAND,  June  9,  1978 
INCREASES- 

Federal  cash  received 
DECREASES- 

Gross  disbursements 
CASH  ON  HAND,  September  30,  1979 


421.000 


325,336 


95,664 


See  Notes  to  Schedules  and  Exhibits. 
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Schedule  B-19 


STATE  OF  MONTANA 
DEPARTMENT  OF  LABOR  AND  INDUSTRY 
EMPLOYMENT  SECURITY  DIVISION 
CETA  SUBGRANT  NO.  58308,  TITLE  III  HIRE 
ON  THE  JOB  TRAINING 

STATEMENT  OF  ACCRUED  EXPENDITURES 
FROM  JUNE  9,  1978  TO  SEPTEMBER  30,  1979 


COST  CATEGORY 
Administration 
Training 
Services 
Totals 


Total 
Subgrant 
Budget 

25,168 

308,300 

66,351 


Total 
Accrued 
Expendi- 

tures 

$    21,754 

277,795 

60,659 


$   399,819   $   360,208 


See  Notes  to  Schedules  and  Exhibits. 


-53-  Exhibit  VI 

STATE  OF  MONTANA 


DEPARTMENT  OF  LABOR  AND  INDUSTRY 
EMPLOYMENT  SECURITY  DIVISION 
CETA  SUBGRANT  NO.  58308,  TITLE  III  HIRE 


SUMMARY  SCHEDULE  OF  QUESTIONED  COSTS 
FROM  JUNE  9,  1978  TO  SEPTEMBER  30.  1979 


Total 

Amount     Supporting 
COST  CATEGORY  Questioned    Exhibit 


See  Notes  to  Schedules  and  Exhibits. 


Training  $  2,155       VI-A 


-64-  Exhibit  VI-A 

STATE  OF  MONTANA 
DEPARTMENT  OF  LABOR  AND  INDUSTRY 
EMPLOYMENT  SECURITY  DIVISION 
CETA  SUBGRANT  NO.  58308,  TITLE  III  HIRE 

DETAILED  SCHEDULE  OF  QUESTIONED  COSTS 
FROM  JUNE  9,  1978  TO  SEPTEMBER  30,  1979 


1.  The  U.S.  Department  of  Labor,  in  CETA  Letter  no.  79-110,  set  the  deadline 
for  obligating  HIRE  funds  into  OJT  contracts  at  June  30,  1979.  Two  HIRE 
OJT  contracts  were  entered  into  after  the  June  30  deadline.  The  amount  of 
the  contracts  is  questioned. 


Contract  No.          Date  Obligated 

Amount 

93178-244             July  3,  1979 
93178-245             July  16,  1979 

$  1,024 
560 

Total  amount  questioned 

$  1,584 

2.  A  HIRE  OJT  contractor,  no.  93178-197,  paid  the  participant  a  monthly 
salary  which  translated  to  an  hourly  rate  which  was  less  than  the  rate 
stated  in  the  contract.  The  discrepancy  resulted  in  $20  in  questioned 
costs  calculated  as  follows: 

Gross  Pay    50%  Limit    Reimbursement     Overpayment 

$  2,200      $  1,100        $  1,120  $  20 

3.  Included  in  training  costs  shown  on  Schedule  B-19  is  an  $11,657  accrual  for 
contract  no.  93178-054,  the  full  amount  of  the  contract.  The  Subgrantee 
made  an  interim  payment  to  the  Contractor  for  $551  which  was  expended  in 
September,  1978.  As  a  result  only  $11,106  should  have  been  accrued  at 

the  end  of  the  program  year.  Because  the  accrual  will  not  be  reversed 
against  a  succeeding  subgrant,  the  $551  is  questioned. 


See  Notes  to  Schedules  and  Exhibits. 
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NOTES  TO  SCHEDULES  AND  EXHIBITS 


1.  SIGNIFICANT  ACCOUNTING  POLICIES  AND  PROGRAM  INCOME: 

The  Schedules  have  been  prepared  in  accordance  with  instructions  con- 
tained in  Standards  For  Grantee  Financial  Management  System  (Federal 
Management  Circular  74-7,  Attachment  G)  and  in  conformity  with  CETA 
Regulations.  In  accordance  with  these  instructions,  federal  funds 
received  are  recognized  when  cash  is  received.  Expenditures  are 
recognized  when  incurred.  This  basis  of  accounting  is  not  in  accor- 
dance with  generally  accepted  accounting  principles. 

No  program  income  was  received  by  any  of  the  subgrant  programs  during  the 
periods  covered  by  these  Schedules. 

2.  CASH  DEFICITS: 

Subgrants  9166,  9170,  9240,  and  9256  had  cash  deficits  as  of  the  end  of 
their  respective  subgrant  periods.  These  deficits  resulted  from  insuf- 
ficient cash  drawings  near  the  end  of  the  subgrant  periods,  and  were 
being  covered  temporarily  by  cash  in  the  Subgrantee's  other  subgrants. 

3.  ADMINISTRATIVE  COST  POOL: 

On  April  1,  1979,  the  Prime  Sponsor  entered  into  an  Administrative  Cost 
Pool  grant  with  the  U.S.  Department  of  Labor.  Administrative  costs 
subsequently  incurred  by  subgrantees  were  funded  from  the 
Administrative  Cost  Pool.  The  Prime  Sponsor  did  not  require  subgran- 
tees to  separately  report  administrative  costs  funded  from  the 
Administrative  Cost  Pool.  Administrative  costs  funded  from  the 
Administrative  Cost  Pool  were: 

Title  Amount 

II  ABC  $  172,781 

II  D  70,395 

III  10,021 

IV  4,821 


APPENDIX 


DEPARTMENT  OF  LABOR  AND  INDUSTRY 

Er^iPLOYMENT  AND  TRAINING  DIVISION 


HOMASl.   JUDGE  GOVERNOR 


STATE  CAPITOL 


STATE  OF  MONTANA' 


4061449  5600 


HELENA  MONTANA  59601 


September  11,    1980 


Matt  Himsl ,  Chairperson 
Legislative  Audit  Committee 
Montana  State  Legislature 
Office  of  Legislative  Auditor 
State  Capitol 
Helena,  MT  59601 

Dear  Mr.  Himsl : 

Enclosed  is  the  draft  Audit  Report  which  we  have  accepted  for  the 
Employment  Security  Division,  Department  of  Labor  and  Industry  for  CETA 
Fiscal  Year  1979  Subgrants: 

9150  -    Title  IIABC,  On  the  Job  Training 

9162  -    Title  IIABC,  Classroom  Training 

9164  -    Title  IIABC,  Services  to  Participants 

9166  -    Title  IIABC,  Adult  Work  Experience 

9170  -    Title  IIABC,  Native  American  Talent  Bank 

9174  -    Title  IIABC,  Adult  Basic  Education 

9180  -    Title  IIABC,  World  of  Work 

9195  -    Title  IIABC,  Pre-Apprenticeship 

9200  -    Title  II,  Public  Service  Employment 

9206  -    Title  IID,  Public  Service  Employment 

9212  -    Title  IID,  Public  Service  Employment 

9234  -    Title  IV,  Youth  Employment  and  Training  Programs  (YETP) 

Classroom  Training 
9236  -    Title  IV,  Youth  Employment  and  Training  Programs  (YETP) 

On  the  Job  Training 
9240  -    Title  IV,  Youth  Employment  Service 
9250  -    Title  VI,  Public  Service  Employment 
9256  -    Title  VI,  Public  Service  Employment 
58255  -    Title  III,  Skill  Training  Improvement  Program  (STIP) 

Classroom  Training 
9281  -    Title  III,  Skill  Training  Improvement  Program  (STIP) 

Classroom  Training 
58308  -    Title  III,  Help  through  Industry  and  Retraining  Employment 

(HIRE)  Program,  On  the  Job  Training 

This  audit  was  conducted  by  McGladrey,  Hendrickson  &  Co.,  CPA's, 
under  contract  with  the  Employment  and  Training  Division,  Department  of 
Labor  and  Industry.   The  comments  and  recommendations  contained  in  this 
report  represent  the  views  of  the  auditing  firm. 

A/V  f  OUAl  OPPOmuHny  EMPtOVCfi 


Matt  Himsl 
September  22,  1980 
Page  Two 


Upon  your  review  of  this  audit  report,  we  will  begin  a  120  day 
resolution  process  with  the  subgrantee  as  follows: 

1.  A  copy  of  the  final  audit  report  will  be  sent  to  the  sub- 
grantee  for  a  thirty  (30)  day  comment  period.  All  findings 
and  recommendations  are  to  be  addressed  by  the  subgrantee  in 
their  response. 

2.  The  Employment  and  Training  Division  will  issue  a  written 
initial  determination  which  will  include  a  notice  giving  the 
subgrantee  the  opportunity  for  informal  resolution. 

3.  The  subgrantee  must  request  an  opportunity  for  informal  reso- 
lution within  ten  (10)  days  in  writing.  Following  the  meeting 
of  all  appropriate  parties,  the  Employment  and  Training  Division 
will  notify  the  subgrantee  in  writing  of  the  nature  of  the 
resolution,  if  all  matters  have  been  informally  resolved. 

4.  The  Employment  and  Training  Division  will  issue  a  final  deter- 
mination no  later  than  120  days  after  the  audit  report  has 
become  final.  The  final  determination  will  include  those 
matters  which  were  not  informally  resolved,  corrective  actions 
which  will  be  necessary,  and  inform  the  subgrantee  of  the 
opportunity  to  request  a  hearing.  Within  thirty  (30)  days  of 
the  receipt  of  the  final  determination,  the  subgrantee  must 
submit  in  writing  a  request  for  hearing  to  the  Employment  and 
Training  Division. 

The  Employment  and  Training  Division  will  attempt  to  recover  all 
funds  which  were  not  expended  in  accordance  with  CETA  law  and  regula- 
tions. We  will  also  follow-up  on  any  corrective  actions  necessary  for 
the  subgrantee. 


T.  GARI^JDURTIS 
Administrator 


Enclosure 
FB2/A 
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